
 

The NOCCI Golf day was 

once again a huge success. A 

very big thank you to all the 

members who sponsored 

holes and donated prizes.   

Nocci would like to thank 

the Upington Golf club and 

their committee for all their 

help . 

Our sponsors were:  

 

  

Urb klank & 

beeld  

NOCCI GOLF DAY 2011 

 NOCCI  Newsletter 
M A Y / J U N E  2 0 1 1  V O L U M E  6  

S P E C I A L  

P O I N T S  O F  

I N T E R E S T :  

¶ JAPANESE 

EXTERNAL-

TRADE    

ORGANISA-

TION  

¶ DEPART-

MENT OF 

LABOUR 

HELPS YOU 

FIND STAFF  

¶ EMPLOYERS 

SET RE-

CORD FOR 

SARS 2011 

¶ SA LABOUR 

LAWS MOST 

RESTRIC-

TIVE IN THE 

WORLD.  

¶ NOCCI 

MEMBER 

ADS:      

ACCOMO-

DATION  

AVAILABLE.  

¶ SPECIALS 

ON SOLAR 

HEATING.  

AUTOLUXUS   

Zelco Motors 

Lange Carr & 

Wessels Attorneys 

Upington  

Driving  

Range  
Compufin  

Economeyes 

BVI Raadgewende 

Ingineurs 

Nugent  

oogkundiges  



P A G E  2  

Advertise  

with the 

Department 

of Labour 

for free! 

Department of   

Labour  

JETRO-Japan External Trade Organisation  

  Message    from the Department of     Labour  

Employers!   

Did you know that the Depart-
ment of Labour can help you to 
have a chance to saving costs, 
e.g. vacancy advertising. The 

Employment Services of South 
Africa (ESSA) is a service for 

all South African people aiming 
to provide benefits to work-

seekers, employers, the youth, 
people with disabilities and 

many other people. 

Which services are of-

fered?  

The Department of Labour offer 
the following services: 

Registration Services:  

 The Department has a comput-
erised system, on which you 
can register placement and 
skills development opportuni-
ties with Employment Services. 
In this way work-seekers and 
employers can be put into di-
rect contact with each other, 
which makes job placement so 
much easier. 

Career Guidance Services:   

The Department has career 
counsellors with psychometric 
background to administer 

Speex test to selected 
candidates 

Recruitment and Se-

lection Services:   

Employment Services 
would like to call on all 
employers and training 
providers to register 
their opportunities on 
ESSA. Chances are 
very good you will be 
assisted with very good 
candidates free of 
charge! If Employment 
Services cannot find 
suitable candidates, they 
will also network with 
other partners to find the 
candidates that meet the 
job requirements.  

Let us make job-
matching a vibrant ac-
tion in South Africa! Let 
us all put in a huge col-
laborative effort to make 
South Africa a winning, 
working nation! 

Information Services:   

Advocacy on how to ac-
cess Public Employment 
Services is also an im-
portant function of the 
Department of Labour 

and the following offi-
cials can be contacted 
between 7:30 am and 
16:00 pm from Monday 
to Friday:- 

Ms G. Marlow, 
053 8381548 or 
F. St Quintin, 

053 8381544 

The employment ser-
vices are provided free 
of charge, so you can 
just win, by making use 
of it!          

 

 

 

Japan, this is the biggest Food 

and Beverage exhibition in Asia 

and the whole Pacific region. As  
JETRO's contribution to Sus-

tainable African Development, 

each year at this  
exhibition we have the JETRO 

Zone. We subsidise a large por-

tion of the participation fee, and 

offer various other services like, 

interpreters, some shipping  

Are the Japanese trade commis-

sion, our core function is to fa-

cilitate Trade and Investment 

between Japan and overseas 

countries. We fall under the Min-

istry of Economy Trade & Indus-

try of Japan (METI).  

FOODEX Japan   
One of our programs every year 

is the promotion of FOODEX 

costs and basic facilita-

tion.  This opportunity is 

given to companies in the 

food sector who are from 

developing or under-

developed countries. 
Japanese Food Market 

Seminar  We plan to pro-

mote this exhibition by 

conducting a Japanese 

Food market  



Invitation to meet Japanese External Trade Organization 
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DATE: 14TH JULY 2011 

VENUE: OWK CELLARS 

WINE TASTING ROOM 

TIME: 13:00-15:00H 

If your company produces 

a food or drink product 

which has a shelf life of a 

year please attend and 

make use of this opportu-

nity to break into the 

Japanese Food market.  

Please phone the NOCCI 

office to reserve your 

place.  

Tel:054-3311009 

Fax: 0866751180 

Cell:083 -3787999  

E-mail:  

lesley@nocciupt.co.za  

At this seminar the speakers 

will discuss the Japanese 

food market, and highlight 

some potential opportunities 

for the South African         

producer and assist them to 

break into the Japanese mar-

ket.  

.  

Onthou Nokki lede kry ôn 
gratis ,,listingó. Maak se-

ker ons het jou regte be-

sonderhede. Die plan is 

om 5000 bookies te druk 

in ôn maklik format wat jy 
lanks jou telefoon kan los 

of in jou kar gebruik en 

in jou handsak druk.  

Die boekie is net vir Up-

ington besighede want 

ons glo òLocal is Lekker.ó 

 

The Nocci Booklet which 

was handed out at the 

Solar conference is in its 

2nd printing. This time 
we plan to print 5000 

booklets for distribution.  

The booklet is aimed at 

promoting UPINGTON 

BUSINESS to Upington 

residents, in the hope 
that they will support 

local instead of buying 

elsewhere.  The booklet 
will be printed in a very 

user friendly format ena-

bling the public to keep it 

next to the telephone as a 

reference, or in the car 
and the size fits into an 

average handbag ( I tried 

it).  

We are offering excellent 

rates to Nocci members 

with a free listing. Non 
members will pay a bit 

more but will also be 

given a years free sub-

scription to Nocci.  

Please contact the office 
on; 054 -3311009 or 

Leorinda 0n; 054 -

3323056.  

Ons is in die proses om 
die brosjure wat by die 

Solarkonferensie uitgegee 

was te herdruk. Indien u 

ôn verandering wil aan-

bring op die advertensie 
wat u geplaas het, sal 

ons dit waardeer indien u 

so gou moontlik met ons 

sal skakel. Ons moet teen 

die einde van Mei die fi-

nale advertensies afge-
handel hê vir die druk-

kers.  

VOLBLAD:        180x130 

(portrait)  

HALFBLAD       73x130 

(landscape)  

 KAARTJIE       75x40     

(portrait)  

Bel aub. Die kantoor om 
pryse uit te vind.  

Tel: 054 -3311009  

NOCCI  BROSJURE 

Enter the 

Japanese 

Market  

Attend the  

JETRO /

NOCCI 

Seminar on 

the  14th 

July @ 

OWK 

Cellars.  
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Smiling is 

infectious, 

You can 

catch it like 

the flu. 

Someone 

smiled at me 

today, 

And I 

started 

smiling too. 

~Author 

Unknown 

 

 

Everyone 

smiles in the 

same lan-

guage. 

~Author 

Unknown 

My  Thoughts 

Exactly  

 

Who can argue with 

this  wisdom? 

BUSA welcomes R9bn Jobs Fund  
 
In welcoming the creation of the Jobs Fund this week, BUSA 
agrees with Finance Minister Pravin Gordhan that the      
challenge of job creation ought to be approached with new 
άōƻƭŘƴŜǎǎ ŀƴŘ ŜƴŜǊƎȅέΦ ¢ƘŜ ŜǎǘŀōƭƛǎƘƳŜƴǘ ƻŦ ǘƘŜ CǳƴŘ ƛǎ ŀƴ 
important step in contributing to the increased levels of     
investment required for job creation in SA. 
BUSA also concurs with the minister that job creation and 
growth needs to occur in an environment secured by both 
policy coherence and certainty about what policy develop-
ments there will be in the future. Additionally, BUSA         
supports vigorous entrepreneurship - as well as a rapid      
improvement in our global competitiveness - to improve the 
prospects for job creation.  
Although the Jobs Fund is welcomed as a valuable mecha-
nism helping to achieve the employment targets of the New 
Growth Path, it must not deflect attention from the many 
other measures also needed to create jobs on a broad front. 
These remain essential to the eventual success or otherwise 
of the NGP.  



Employers set record for 2011 tax season  
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South African Revenue Service (SARS) is pleased to announce that the 2011 Tax Sea-
son for Employers which ended on Friday, 3 June 2011 has seen a record number of 

employers filing their annual reconciliation declarations on time.  

A total of 235 882 employers have filed their reconciliations for the 2011 Tax Season 
for Employers compared with 212 969 employers that filed at the same time last year.  

This year the employer declarations were accompanied by 14, 817, 176 IRP5 certifi-

cates which contain important information on employees. SARS uses these IRP5 cer-
tificates to pre -populate the income tax returns for individuals which need to be sub-
mitted as part of the upcoming Tax Season for Individuals.  

SARS would like to thank those employers that have made every effort to file their 

reconciliations on time. However, we urge those employers who have not yet filed 
their reconciliations to make every effort to submit their reconciliation declarations  
immediately as penalties apply for late submission.  

An administrative penalty equal to 10% on the total Pay -As-You-Earn (PAYE) paid for 
the period of non -compliance may be imposed on the employer. However, there will 

be a provision for an employer to apply for the remission of the penalty.  

In cases where employers can show that they have made every effort to meet their 

obligations, SARS will be sympathetic in considering such applications for remission of 
penalties. The principle that SARS will follow is that the more complete the employerôs 
submission, the higher the proportion of the penalty likely to be remitted (on applica-

tion) will be.  

However, employers should note that the non -submission of the reconciliations has a 
direct impact on the ability of their employees to file their income tax returns as individual 

taxpayers. Where employers do not submit their reconciliation declarations, employees will not 

be issued with IRP5 certificates and will not be able to submit an income tax return.  

This makes the Tax Season for Employers such a vital step in our annual tax cycle.  

This year the Tax Season for Individuals (non -provisional) will run from Friday 1 July to Friday 
25 November 2011 for taxpayers who make use of the fast and convenient e -Filling method of 
electronic submission.  

For taxpayers who still submit a manual/paper income tax return via post of via a drop box at a 
SARS branch, the deadline is Friday, 30 September 2011.  

The deadline for the electronic submission of annual returns by provisional taxpayers via e -Filing 
is Tuesday, 31 January 2012.  

Source: South African Revenue Service  -  Issued by: South African Revenue Service  
9 Jun 2011  

 

http://www.sars.gov.za
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SA labour laws 7th most restrictive in world - Adcorp  

Adcorp Employment Index  

13 June 2011  

AEI says claims to contrary are based on a misreading of the data  

Adcorp Employment Index, May 2011  

Salient features  

Employment dropped at an annual rate of 2.5% during May, the first decline in 5 months.  

The decline is attributable to a sharp drop in employment in the construction (-20.1%) and manufacturing (-11.0%) 
sectors, as well as a small drop in government employment following the local government elections (-2.7%).  

A sharp division occurred between high-skilled employment (which increased by 4.5%) and low-skilled employment 
(which declined by 3.7%). Employment of machine operators and elementary workers dropped sharply, by 
14.9% and 12.9% respectively.  

Based on World Economic Forum (WEF) data, South Africa's labour market competitiveness fell by 8.1% over the past 
year. South Africa's labour laws and regulations are now the 7th most restrictive out of 139 countries in the world. Accord-
ing to a survey of the world's 1,000 largest multinationals, restrictive labour regulations are the 4th most problematic factor 

for doing business in South Africa.  

Analysis  

According to a recent report by South Africa's National Planning Commission[1], there is widespread agree-
ment - including such authorities as the International Labour Organisation (ILO), the Organisation for Economic 
Cooperation and Development (OECD), and the International Monetary Fund (IMF) - that South Africa's labour 
laws "are not the principal cause of high unemployment. [...] These laws are not overly rigid relative to either 
developed or developing countries." These conclusions lead organizations such as the Congress of South Afri-
can Trade Unions (COSATU) to argue that "[labour market] deregulation will neither enhance overall flexibility 
nor lead to a substantial improvement in employment"[2]. 

The problem with the conclusions is that they flow from research produced or heavily funded by government 
bodies. For example, two professors at the University of Cape Town - apparent experts in the field of labour 
law and regulation - conclude that "South Africa is not an extraordinarily over-regulated (or indeed under-
regulated) labour market"[3]. However, this research programme was funded by the Department of Labour, 
with its close links to trade unions, in particular COSATU, which lends the possibility of bias and consequently 
a lack of credibility to the results. Under the sheer volume of academic, government and trade union research, 
much of it funded and supported by the South African government, businesses' overall attitude toward South 
Africa's labour laws is relatively unknown. That is, until recently, when a raft of anti-business labour law amend-
ments was proposed at the National Economic Development and Labour Council (NEDLAC). In response to 
those amendments, one of South Africa's senior business editors argued that the country's labour regulations 
are "designed not only to block job creation but to shed jobs by making life more difficult for business"[4]. 

http://www.politicsweb.co.za/politicsweb/shared/client_scripts/tiny_mce/plugins/paste/blank.htm#_ftn1
http://www.politicsweb.co.za/politicsweb/shared/client_scripts/tiny_mce/plugins/paste/blank.htm#_ftn2
http://www.politicsweb.co.za/politicsweb/shared/client_scripts/tiny_mce/plugins/paste/blank.htm#_ftn3
http://www.politicsweb.co.za/politicsweb/shared/client_scripts/tiny_mce/plugins/paste/blank.htm#_ftn4


The world's most august and powerful body of businesses, the World Economic Forum (WEF), is a foundation 
funded by its 1,000 member companies, typically global multinationals with more than $5 billion in turnover. As 
such the WEF represents the views of large, global businesses accounting on their own for more than 20% of 
foreign direct investment flows into developing countries. According to the WEF, in terms of global competitive-
ness South Africa ranks 54th overall out of 139 countries (i.e. a score of 61.1%).  

However, South Africa ranks 97th (30.2%) in terms of labour market efficiency. It is possible to separate the 
WEF's labour market efficiency ranking into two components, i.e. regulated and unregulated. The regulated 
ranking refers to factors which are directly controlled or heavily influenced by government and/or legislation, 
such as cooperation in employer/employee relations (which is regulated by the Labour Relations Act 1995) 
and hiring and firing practices (which are regulated by the LRA and the Basic Conditions of Employment Act 
1997). The unregulated ranking refers to factors which are primarily influenced by private sector practices and 
institutions, such as the professional merit of management (which is not directly regulated by any law or regu-
lation in South Africa). 

By separating the WEF's overall labour market efficiency ranking in this way, it is clear that South Africa's 
regulated (i.e. government-controlled or -influenced) labour market ranking is 133rd in the world (4.6%), 
whereas South Africa's unregulated (i.e. private sector) ranking is 64th in the world (53.6%). South Africa per-
forms poorest against firing practices (135th), labour unrest (132nd) and wage inflexibility (131st). As ranked by 
the WEF, restrictive labour regulations are the 4th most problematic factor for doing business in South Africa. 
Alarmingly, South Africa's regulated labour market competitiveness ranking has slipped from 123rd (11.5%) in 
2008 to 133rd (4.6%) in 2011 - a decline of 8.1% in just one year. 

South Africa's relatively high labour market ranking among developing countries may therefore be attributed to 
a weighting or averaging process, whereby South Africa's high-ranking private sector labour market and low-
ranking regulated labour market "cancel out" each other, presenting a highly misleading overall picture about 
South African labour laws and regulations. According to WEF data, South Africa's labour laws and regulations 
are the 7th most restrictive out of 139 countries in the world. Additional Data  

Employment by Type  

 

* Annualized 

Employment by Sector  

 

Occupation 

Employment 

May 2011 

Percentage 

change vs. 

Apr 2010* 

Unofficial sector 
6,155,332 2.16 

Official sector 
12,937,805 -4.68 

    Typical (permanent, full-
time) 9,110,446 -6.00 

    Atypical (temporary, part-
time) 3,827,359 -1.54 

      -  of which agencies 
996,212 -1.23 

Total 
1,909,3137 -2.49 

Sector 

Employment 

May 2011 

(000s) 

Percentage 

change vs. 

Apr 2011* 

Mining 
315 3.82 

Manufacturing 
1,407 -10.99 
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Electricity, gas and water supply 

87 -13.64 

Construction 

529 -20.07 

Wholesale and retail trade 

1,655 2.91 

Transport, storage and communication 

540 6.70 

Financial intermediation, insurance, real estate and busi-
ness services 

1,611 1.49 

Community, social and personal services 

2,621 -2.74 

Occupation 

Employment 

May 2011 

(000s) 

Percentage 

change vs. 

Apr 2011* 

Legislators, senior officials and man-
agers 1,031 3.50 

Professionals 

684 7.06 

Technical and associate professionals 
1,567 3.07 

Clerks 
1,463 0.00 

Service workers and shop and market 
sales workers 1,804 2.67 

Skilled agricultural and fishery work-
ers 103 0.00 

Craft and related trades workers 
1,450 -2.48 

Plant and machine operators and as-
semblers 1,037 -14.86 

Elementary occupation 
2,401 -12.86 

Domestic workers 
840 1.43 



WHAT CAN COMPANIES DO TO PROTECT THEMSELVES AGAINST THE VIOLENCE ARISING OUT OF THE 
NUMSA STRIKE?  

 

Pasted below   is the latest statement on the violence, damage to property and intimidation arising out of the 
NUMSA strike from SEIFSA, the statement from SACCI on the resultant infringement of the constitutional 

rights of Business and the original statement from SEIFSA on the negotiations.     

 

SACCI advises in the statement below that the police should be available when called upon to protect busi-
nesses against violence and damage to property as there are laws prohibiting violence and damage to 

property.       

 

Section 69 of the Labour Relations Act allowed strike picketing for the purpose of peaceful demonstrations 
organised by trade unions for their members.     However Item 1(3) of the Code of Good Practice on Picket-
ing specifically states that the Code was intended as a guide to picketers, employers and members of the 
public who may be affected by the picket.   The fact that this code was merely a guide is significant as is the 
statement in the Code   itself which says that it does not impose any legal obligations, and that the failure to 

observe the Code did not render anyone liable in any proceedings.    

 

The Strike and Picket rules negotiated between SEIFSA and NUMSA can be downloaded from the following 

link Strike and Picket Rules     (pdf file - 25,98kb)  

 

ACTION THAT CHAMBERS CAN TAKE  

Neren suggests that a list of the complaints from Members of Chambers should be compiled and sent to 
SACCI with the contact details of your local police authorities.    SACCI will then write to the local police au-

thorities and it is suggested that the Chambers do so too.  

 

If Chambers   wish to write to the General Secretary of NUMSA   (entirely at their own discretion) to lay a 

complaint, the General Secretary is Irvin Jim and contact details are:  

NUMSA   

Head office  

Telephone number +27 (11) 689 1700/1/2/3  

Fax number +27 (11) 833 6330/6408  

E-mail castron@numsa.org.za  

Physical Address 153 Bree Street , Cnr Gerard Sekoto Street  

Newtown  

Johannesburg  

2001 

Postal Address PO Box 260483  

Excom  

2023 

 
Please send your list of complaints and contact details of your local policy authorities to Sandra at cham-
bers@sacci.org.za   Tel 011 446 3800 for any queries.  

http://www.seifsa.co.za/resources/uploaddocs/MA%20Negs%202011%20SEIFSA%20NUMSA%20AGREED%20Strike%20and%20Picket%20Rules_de45.pdf
mailto:castron@numsa.org.za
mailto:chambers@sacci.org.za
mailto:chambers@sacci.org.za


 

 

 

 

 

Lavender Cottage. 

Self catering Accommodation  for long or short term. 

Set in quiet surroundings with private parking in secure area, this 

1 bed roomed  apartment is ideal for the businessperson looking for  

òhome from home ò accommodation. 

Facilities include ðFull  DSTV bouquet. 

Air -conditioning  

 Sitting room /Kitchenette   

meals on request. 

Double Bed. 

Bathroom with shower. 

Private Garden./ Braai facilities. 

Tariff:  R400.00 per night 

R4000.00 per month. ( Single person only) 

Please tel: 0824147698 for further information. 

 

 



SOLARZONE HAVE A SPECIAL ON SOLAR HEATING FOR THE 

WINTER. 

Dear Customer,  

The Winter Season is something nice, so òMother Natureó can recreate to be prepared 

for the coming Spring / Summer time.  

Winter Season for house owners means to make the house cosy for a comfortable living,  

Doing this, it will cost you a high amount on Energy ð or better Money.  

Pointing out the normal and usual Geysers, they take 40 to 50% on your energy consump-

tion month -by-month, which is the worst case.  

Did you think about saving money, did you think about saving the environmental ?  

With a Solar Water Heating system SWH you can save more than 50%  on your monthly 

Energy Bill, provided  that you have chosen for a system developed and manufactured on 

highest standards . 

Solarzone / Solar Northern Cape will be your qualified partner. We have a big variety  

on different SWH systems. Lets discuss the pro -and-contra, also the kind of installation.  

We won´t forget the Eskom Rebate Campaign, which is very important for your Finance, 

we are an Eskom authorized Supplier.  

Our own Finance System will help and allow you a minimum of monthly re -payments,  why 

not to go on an easy way ? Starting with SWH is a very wise investment.  

Example: Premium L with 200l Tank -indirect /anti -freeze with control computer,     

                 complete for installation (best product on the SA market)  

                 System Price: R. 19 981.53  14% VAT incl.  

                       minus Eskom Rebate 4 214.00 = R. 15 767.53  

Repayment                              over 12 month     over 24 month        over 36 month  

estimated monthly Installment = R. 1679.46         = R. 974.44             = R. 741.65  

17% annual interest rate included !  

Our guaranteed warranty is 10 years on Collectors & Tanks / the Life time > 25 years  

For more details see our website: www.solarzone.co.za  

òWhen will you get connected to the Sun ? ð Because the Sun sends no Bill !ó 

With òsunnyó regards, 

your energy saving Partner Solarzone / Solar Northern Cape  

                                                                                                               

 

 



 NATIONALISATION? ς THERE IS A BETTER WAY  
 
 
 
 
 
 

 
ACTING CEO�v RAYMOND PARSONS. 

 

The focus of BUSA and general business interest presently has been on the height-
ened debate around the possible nationalization of mines, land and banks ï follow-

ing on the recent ANC Youth League Conference. Although not current government 
policy, the issue of nationalization as a possible policy option has now become of in-

creasing concern to BUSA and its constituent organizations. Several statements by 

BUSA and its members have recently been made to the media on this matter. The 
outcome of the Youth League conference has shown that the issue of nationalization 

has assumed greater significance than previously thought.  
 
Acting CEO Raymond Parsons  
 

Of course, there is an ANC study underway on the subject, the findings of which are 
expected in about October this year. This study is anticipated to provide the basis 

for a debate and vote at the ANC party conference in 2012. The issue of nationaliza-
tion is therefore going to be a constant in the public debate ahead.  

In the meantime, therefore, BUSA and business at large will have to be more proac-
tive in helping to shape the debate and to rigorously interrogate the nationalization 

proposals that have been made. It will require leadership and will on the part of 
both government and business to help put the discussion on a rational and reason-

able basis and to encourage dialogue that will facilitate this outcome.  

With the benefit of hindsight, it is easy to say that business should have reacted 
sooner and more strongly to recent nationalization proposals. Yet the nationalization 

debate has been rumbling on intermittently for years. Indeed, former president Nel-
son Mandela featured it strongly in his first Cape Town speech after his release from 

prison in February 1990. Since then nationalization proposals have ebbed and 
flowed on the periphery of the public domain. But no longer, as they now occupy 

centre -stage.  
It will eventually require a change to the Constitution to make nationalization a real-

ity. Uncertainty will not be good for investor confidence. BUSA now must take the 
debate on nationalization to the next level and its views should be evidence - led. 

Empirical research will help to identify the right answers. Business as a whole will 
need to be mobilized and consensus found.  

It is common cause that South Africa has to address serious socio -economic chal-

lenges but the question remains as to the best ways of doing so. On the nationaliza-

tion issue it is necessary to find appropriate mechanisms to interact with stake-

holders and promote constructive engagement on alternative solutions to the socio -

economic challenges faced by SA. There is a better way, but we will have to work 

hard to promote it.  


